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ARTICLE XX
SECONDARY EMPLOYMENT

Section 20.1. Off Duty Employment Request. (A) Every officer while on duty is
required to devote his entire time and attention to the service of the Employer. Any officer who
desires to be employed during his off-duty hours on PB & PA posted jobs shall sign a list that is
posted by the Secretary of the PB & PA and submitted annually to the Chief of Police. This list
shall become effective thirty (30) days afier ratification of this Agreement and henceforth
become effective January 1 of each consecutive year. The Secretary of the PBPA may submit
additional names of officers who were unable to sign up for the original list, to be added to the
list, during the course of the year.

(B)  Any officer who is on suspension, disability, duty related injury status, limited or
light duty or not on the PB & PA list shall require special permission from the Chief of Police or
his designee to work the PB & PA posted jobs. Steps 1-4 probationary officers shall not work
any off-duty jobs unless given special permission by the Chief of Police or his designee.

(C)  All off-duty employment requests shall be approved by the Chief of Police or his
designee before the jobs are posted by the PB & PA and/or worked by the officer. Prior 1o
starting work each officer working an off-duty security job shall notify Communications as (o
where he is working, when he is working and how he can be contacted during hours of such
employment; i.e., computer notes. At the conclusion of each job the list of officers having
worked shall be taken down and a clean copy sent to the Chiet of Police.

Section 20.2. Off Duty Employment Restrictions. No officer shall work in any

capacity in any establishment or business that sells alcoholic beverages for consumption either




-67-
on or off the premises without the prior written approval of the Chief of Police or his designee,
such approval not to be unreasonably withheld. Officers are prohibited from engaging, either
directly or as an employer, in the business of selling or distributing alcoholic beverages or
musical or amusement devices as defined and regulated by the City Code or State Statutes.

Section 20.3. Secondary Employment Committee. There shall be a Secondary
Employment Committee composed of three (3) administrators selected by the Chief of Police
and three (3) officers selected by the President of the PBPA. The Committee shall review all
aspects of secondary employment at the Department, including but not limited to, types of
secondary employment, request and approval for secondary employment procedures and
notification by the officer to the Department and make a recommendation to the Chief by

June 15, 1999.
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ARTICLE XXI
SAFETY ISSUES

Section 21.1. Promoting Safe Conditions. The Employer shall take all reasonable
steps for the protection and safety of officers during work hours and during the performance of
their duties. (The foregoing shall not be construed to require the Employer to eliminate those
risks which are inherent in the normal performance of police duties.) The Employer and the
PBPA agree to cooperate to the fullest extent reasonably possible to promote the use of safe
equipment and facilities.

Section 21.2. Maintenance of Equipment. The Employer agrees that all equipment,
including motor vehicles, shall be maintained so as to meet a reasonable standard of safety and
to comply with generally accepted safety requirements for the protection of officers. The PBPA
agrees that, in conjunction with the Employer’s commitment, all officers must use their assigned
equipment consistent with applicable operating instructions or established operating procedures
made known to the officers by the Employer, and the prompt reporting of any observed
maintenance problems or needed repairs.

Section 21.3. Safety Committee. Three (3) officers designated by the PBPA and three
(3) Police Departinent management employees designated by the Employer shall comprisc a
safety committee for the purpose of discussing safety and health issucs refating to officers and to
recommend reasonable safety and health criteria relating to equipment, facilitics and working
conditions. The committee shall meet by mutual agreement not less than once each three

months. Recommendations of the committee members shall be submitted in writing to the Chicf
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of Police with a copy of the President of the PBPA, but shall not be binding upon the Employer
or the PBPA.

Sectioﬁ 21.4. Arbitrator’s Authority on Safety Issues. Should the PBPA submit a
grievance(s) to binding arbitration which involves a safety issue(s), the arbitrator(s)” authority
shall be limited to requiring expenditures by the Employer which in the aggregate do not exceed
five thousand dollars ($5,000.00) per year.

Section 21.5. Inoculations and Immunizations. If an officer, while carrying out his
duties, is exposed to a contagious disease, the Employer agrees to pay any reasonable out of
pocket expenses, which are not reimbursed from any other source, for inoculation and
immunization for members of the officer’s immediate family. Such payment to be subject to the
review and approval of the Employer on the basis of documentation and verification presented
by a health care provider of the Employer’s choice. It is the intent of the parties that this section
applies to situations involving the more extraordinary and life threatening diseases potentially
encountered because of the nature of the officer’s duties (such as. but not necessarily limited to,
ALDS. Hepatitis B, and Tuberculosis); and is not intended to cover the routine and ordinary

diseases such as common colds, influenza, or measles.
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ARTICLE XXII
DUES AND CHECKOFF

Section 22.1. Dues and Assessments. All officers covered by the terms of this
Agreement who are members of the PBPA shall be required to pay uniform dues and
assessments in amounts certified by the PBPA. Officers covered by this Agreement are not
required to join the PBPA or maintain PBPA membership as a condition of employment, but
shall pay a service charge or fair share amount to the PBPA, not to exceed the normal PBPA
dues and assessments, being their proportionate share of the costs of negotiating and
administering this Agreement. The amount certified by the PBPA shall not include any fees for
contributions related to the election ro support of any candidate for political office. Nothing
herein shall preclude an officer from making voluntary political contributions in conjunction
with his fair share payment.

Section 22.2. Authorization. The PBPA will supply all the necessary documents for
checkoff in the form set forth in Appendix E.

Section 22.3. Checkoff. The Employer shall checkoff PBPA uniform dues, special
assessments and other certified amounts on presentation of voluntarily and individually executed
revocable checkoff authorization forms in the form set forth in Appendix E. The Employer shall
deduct from the salaries of the officers executing such authorizations the amounts certified to the
Employer by the Secretary of the PBPA.

Section 22.4. New Employees. Notwithstanding any of the foregoing, new officers who
sign checkoff authorization cards are eligible for checkoff only afier thirty (30) days

employment.
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Section 22.5. Involuntary Deduction. In the event that an officer covered by the terms
of this Agreement shall not voluntarily sign a checkoff authorization or in the event that an
officer who has previously signed an authorization objects to a specific deduction or assessment,
the Employer shall make an involuntary checkoff in the amount previously certified to the
Emplover by the Secretary of the PBPA and forward such sums to the PBPA. Should an officer
object to this procedure based upon bona fide religious tenets or teachings of a church or
religious body of which such officer is a member, that officer may be required to pay an amount
equal to his fair share to a nonreligious charitable organization mutually agreed to by the
affected officer and the PBPA. If the officer and the PBPA are unable to agree upon a
nonreligious charitable organization, the payments may be made to any of those organizations
listed in Appendix F, attached hereto and made a part hereof.

Section 22.6. Fair Share Objections. Officers subject to fair share deductions shall be
afforded notice and a reasonable opportunity to object to or question such deductions. Any
objections to the fair share assessment shall be resolved in accordance with the provisions and
procedures set forth in Appendix G or of the Illinois Public Labor Relations Act.

Section 22.7. Indemnification. The PBPA shall indemnify and hold harmless the
Employer against any and all claims, suits, orders or judgments brought or issued against the
Employer as a result of any action taken pursuant to these checkoff provisions.

Section 22.8. Transmittal. All sums deducted from an officer’s salary as per the terms
of this Article shall be transmitted by the Employer to the Treasurer of the PBPA not later than

two days of the date that the sum was so deducted.
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ARTICLE XX}
SALARIES

Section 23.1. Salaries. Officers shall be compensated in accordance with the salary
schedule set forth in Appendices A-1 and A-2. attached hereto and made a part hereof. for the
term of this Agreement. Retroactive pay shall be limited to those officers still in the active. full-
time service of the Department on the date of the execution of this Agreement. Provided,
however, this restriction shall not apply to any full-time officer who leaves active service prior o
the execution of this contract because of mandatory or voluntary retirement.

Section 23.2. Longevity Pay. The longevity pay plan for the term of this Agreement is
set forth in Appendix B. Said plan shall be retroactive in the same manner as is provided for in
Section 23.1.

Section 23.3. Pay Period. The pay period shall be the same as is currently in effect
between the parties. Bi-weekly pay periods shall commence on a Sunday and conclude on a
Saturday. Paychecks will be issued on the Iriday following the completion of the two (2) week
period.

Section 23.4. Termination Pay. The Employer shall grant termination leave pay for all
compensatory and vacation time accrued as of the date of termination of employment in
accordance with current practice of the parties.

Section 23.5. Death Benefits for Dependents. 1f while in the performance of his dutics
any policeman is killed, or receives injuries causing his death within one year therefrom, the

family or dependents, hereafter named, of such policeman shall be paid the following:

7
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(A) Asum equivalent t0 18 months' salary at the rate paid at the time of his death.
Such payment shall be for the use and benefit in equal parts to the spouse and minor child or
children of the deceased, or to the minor child or children if there is no spouse, of 10 the spouse if
there is no minor child or children, or if there is no spouse of minor child or children of the
deceased, the sum shall be for the use of the next of kin actually dependent on the deceased at the
time of his death, provided that a parent that is actually dependent on the deceased at the time of
his death shall be entitled to share in such benefit on the same basis as a minor child or children of
the deceased, and providing further that any child who is physically or mentally disabled, in case
he or she is dependent upon the deceased for support at the time of his death, shall be entitled to
the use and benefit of such payment in the same manner and to the same degree as a minor child.
However, where there is an award or settlement pursuant to workers' compensation law or
occupational disease law or any other cause of action, where a judgment results against the City,
such judgment or award or settlement shall be credited against the death benefits provided in this
section.

(B) The Chief of Police, on the death of a police officer under circumstances that
entitle the dependents to the benefits herein provided, shall make out and file with the City
Treasurer a certificate setting forth the facts concerning the death, to which shall be appended the
certificate of the last attending physician or the chief health officer of the City stating the cause of
such police officer's death, and payment shall be made to the spouse, legally appointed guardian of

the estate of such minor child or children, or other dependent as the case may be.
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(C)  The sum herein provided shall be construed as a death benefit and not as salary
and shall be in addition to any amounts paid to such dependents or beneficiaries from the police

pension fund. (MCCS, Sec. 35.40; Ord. 168-6-67)
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ARTICLE XX1V
TRAINING SCHEDULE AND EXPENSES

Section 24.1. Training/Instruction Schedules and Compensation. (A) Departmental
training/instruction schedules will normally be posted prior to December 20 of the calendar year
preceding the training except for those training courses dependent upon special funding or
merely hosted by the Academy (such as MTU events).

(B)  Training/instruction may be mandated by the City, or requested by an officer.
The City reserves the right (o determine whether to reschedule an officer’s shift and days off in

order to accommodate the training/instruction needs of the department subject to the following:

1. Mandatory Schedule Change for Training/Instruction - The City shall provide
written notice to the officer at least 28 days in advance of any change in schedule
for training/instruction (including course development), which shall include the
date and time of the training. Mandatory schedule changes for training shall be
for training of four (4) hours duration or more. 1t the City provides the 28 days
notice and changes the officer's shift and/or day(s) off for training/instruction, the
officer will receive his regular salary for the day spent in attendance at training or
providing instruction. Hours spent in attendance at training or providing
instruction in excess of the regular work day will be compensated at the
applicable overtime rate. If the City fails to provide the 28 days written notice,
the officer will be compensated at the applicable hourly overtime rate for actual

hours in training or acting as an instructor mandated by the City outside an
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officer’s regular work schedule or on a pre-approved SAD. compensatory.
personal or vacation day.

2. Voluntary Schedule Change for Training/Instruction - Officers may volunteer or
request to attend training or provide instruction. Voluntary training/instruction
requests submitted without the 28 days written notice must be accompanied by a
written waiver of the scheduling restrictions of this section and signed by the
officer and a PBPA representative. The determination as to whether officers
attend training, whether to grant an officer’s request to act as an instructor while
on-duty, and which officer(s), is within the sole discretion of the City.

3. Preparation for Instruction - Instructors may request reasonable time on duty to
prepare course materials and/or prepare to teach a course. Such reasonable time
may be granted subject to the operational needs of the Department and with the
approval of the immediate non-bargaining unit supervisor.

4. Officers in Posted Positions and Special Assignments that periodically train as a
group or unit (i.e., ERT, HNT, Horse Patrol, and Canine and those where training
as a group is identified on the posting) are presumed to have “volunteered™ for
those training days (including waiving the scheduling restrictions) and the current
practice of Rxing or trading days and shifts for participation in training for such
assignments shall continue.

Section 24.2. Expenses for Out of County Police School or Training Programs. In

the event the Employer requires an officer to attend school or a training program outside

Sangamon County which lasts greater than five (5) consecutive days, the officer shall receive
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prior to departure an allowance for any incidenta! expenses that may be required in an amount
determined by the applicable rules and regulations of the Employer. This weekly allowance
shall be satisfactorily accounted for in accordance with the practices and procedures of the
Office of Budget and Management and any excess monies shall be returned to the City Treasurer
through the normal procedures. If such an out-of~town school or training program is held within
the State of Illinois and the employer does not provide the officer(s) with a mode of travel,
officers so attending shall be entitled to travel expenses at the rate per mile established by the
City Code for two (2) times the travel to and two (2) times the travel from the school or training
program (measured from City Hall or the officer’s residence, whichever is closer), provided the
school exceeds one week. The Employer will continue, as in the past, to provide the employee
room and board expenses at such required programs.
Section 24.3. Education Reimbursement and Incentives. (A) The Employer agrees
to maintain a fund of $7500.00 for each fiscal year of the Agreement for the purpose of
reimbursing the costs of continuing education and providing incentives to officers to pursue
higher levels of formal education. The fund will be tully disbursed during the last month of the
fiscal year according to the following priorities:
(1) Tuition reimbursement at the rate of 100% for a grade equivalent of "C", or
higher in eligible courses according to course guidelines developed by the
Educational Incentive Committee.

(2) Reimbursement for required text books and lab fees.

(3 Reimbursement for any other student activity fee as determined by the

Educational Incentive Committee.
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(B)  If any funds remain after reimbursement of eligible ofticers pursuant to the above
schedule, the unexpended funds will be disbursed in equal shares to officers holding degrees
from accredited institutions of higher education in the following manner:

1. Associates Degree 1 Share
2. Bachelors Degree 2 Share

(C)  The parties agree to continue the Educational Incentive Comimittee, consisting of
three (3) officers appointed by the PBPA and three (3) persons appointed by the Employer. The
purpose of the committee shall be to research, identify, and make written recommendations to
the Chief and the PBPA relative to the issue of educational incentives for members of the
bargaining unit. The committee shall meet at least once a year (and otherwise by mutual
agreement) to make recommendations regarding the disposition of educational reimbursement
funds. Any disputes regarding decisions on entitiement to reimbursement and/or disbursement
of funds shall be resolved by a flip of a coin provided the funding priorities and objectives of

this section are met.
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ARTICLE XXV
INSURANCE

Section 25.1. Group Health Insurance. Officers shall be provided health insurance
through a self-insured plan or under group insurance policy or policies selected by the Employer,
and shall receive the same insurance benefits at the same premium levels as any other City
emplovee. In the event that the Employer desires or determines to change or modity the existing
health insurance program with regard to premiums or coverage, the Employer shall provide the
PBPA with reasonable advance notice of any sucl change and shall consult with its
representatives prior to the change.

Section 25.2. Retiree Health Insurance. The Emplover shall provide a payroll
deduction to any bona fide Voluntary Emplovee Beneficiary Association (VEBA) established
and maintained by the PBPA for the purpose of pre-funding retiree health insurance.

Section 25.3. Non-Duplication of Benefits. (A) In the event that any officer or his
dependent(s) is entitled to benefits under any other group insurance plan or other employer’s
self-insurance plan providing bencfits similar or identical to this Agreement, the benefits that
would be payable under this group health insurance shall be reduced by the amount necessary, if
any. so that the sum of all benefits payable under this group health insurance and under any
other plan shall not exceed the necessary, reasonable and customary expenses for surgical
services rendered, and for all other services rendered, shall not exceed the amount provided for
under this program. If the said other plan contains a provision for non-duplication of benefits,

the plan or program insuring the individual as an employee (as distinguished from a dependent)
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will be considered primary and in the case of children. the plan or program insuring the father
will be considered primary.

(B)  The benefits provided for under the group health insurance covered by this
Agreement shall be in substitution for any and al! other plans providing hospital, medical,
surgical, sickness, dental, etc.. benefits. It is intended that the benefits provided by the group
health insurance covered by this Agreement shall comply with and be in substitution for any
provisions for similar benefits which are provided under any law now in effect or hereinafter in
effect. If any benefits of a similar nature to those provided in this Agreement are required under
any law now in effect or hereafter in effect and the benefits provided by the group health
insurance covered by the Agreement are not considered in substitution therefor, the benefits
provided for under the group health insurance covered by this Agreement shall be reduced by
the amount of such benefit provided under such law. This section shall not apply to death
benefits.

Section 25.4. Miscellaneous. The failure of any insurance carrier(s) to provide any
benefit for which it has contracted shall result in no liability to the Employer or the PBPA; nor
shall such a failure be considered a breach by the Employer or the PBPA of any obligation
undertaken under this or by any other agreement. However, nothing in this Agreement shall be
construed to relieve any insurance carrier from any liability it may have to the Emplover, PBPA
member or beneticiary of any member. The terms of any contract or policy issued by an

insurance carrier shall be controlling in all matters pertaining to benefits thereunder.
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ARTICLE XXVI1
BULLETIN BOARDS

The Emplover shall provide the PBPA with two bulletin boards at mutually agreed
locations in the Department. No partisan. political or vulgar material shall be posted on such
boards and one copy of all such material as is posted by the PBPA shall be delivered to the Chief
of Police.

It shall be the responsibility of the PBPA to insure that all PBPA bulietin boards are
maintained in accordance with this section, and all material shall be reviewed and outdated or

non-complying material be removed.
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ARTICLE XXVII
PARKING
In the event the Police Station is relocated to different quarters. sufficient parking spaces.
no less than twenty (20), shall be provided for use by the PBPA membership at no cost.

Effective March 1, 1996, the number of spaces shall be reduced to ten (10).



ARTICLE XXV
NOTICES
Unless elsewhere specified in this Agreement. any and all notifications and/or requests
pertaining to or called for shall be in writing and personally served on the President or his
designee for the PBPA and the Chief of Police or his designee for the Employer.

Verbal notifications and/or reports will be insufficient and void and warrant no action on

the part of the recipient except as set forth in this Agreement.
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ARTICLE XXIX
EFFECT OF AGREEMENT

Section 29.1. Collective Bargaining. This Agreement concludes collective bargaining
on those matters expressly set forth herein.

This Agreement further supersedes and cancels all prior practices and agreements unless
expressly stated in this Agreement as to those matters specifically stated in this Agreement.

Section 29.2. Ratification. It is understood that this Agreement cannot and does not
supersede or control over any ordinance or statute adopted or amended prior to the effective date
of this Agreement or its predecessor, as the case may be, unless such Agreement is or has been
ratified by the City Council of the City of Springfield, llinois.

Once so ratified, the Employer will take all appropriate action to modify or amend the
City Code to eliminate any conflict with the provisions of this Agreement. Each party warrants
and covenants to the other to take all steps necessary to insure that the terms hereof are binding
on themselves, their successors and assigns.

Section 29.3. Savings Clause. None of the foregoing shall be construed as requiring
either party to do anything inconsistent with Federal or State law, or the final order or decree or
judgment of any court having jurisdiction over the partics.

If any provisions of this Agreement, or the application of such provision, should be
rendered or declared invalid by any court action or by reason of any existing or subsequently
enacted Jegislation, the remaining parts or portions of this Agreement shall remain in full force
and effect. and the subject matter of such invalid provision shall be open to immediate

negotiations.
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ARTICLE XXX
DURATION ENFORCEMENT AND DISPUTE RESOLUTION

Section 30.1. Term of Agreement. This Agreement shall be effective as of the first day
of March, 1997, and shall remain in full force and effect until the 28th day of February, 2001 .

It shall automatically be renewed from year to year thereafter unless either party notifies the
other in writing no earlier than one hundred fifteen (115) days and no later than sixty (60) days
prior to February 28, 2001 of its desire to modify the Agreement. In the event such notice of
desire to modify is given, negotiations shall begin no later than fifieen (15) calendar days after
notice is given.

Section 30.2. Continuing Effect and Enforcement. This Agreement shall remain in
full force and effect during the period of negotiations and any dispute resolution procedure
unless and until either party serves the other a notice of intent to terminate at least fifteen (15)
days prior to the date such party intends to terminate the Agreement. However, notfcé of intent
to terminate shall not be tendered by either party prior to February 13, 2001. Should such
termination occur, the parties agree to govern their relationship according to the provisions of
the Illinois Public Labor Relations Act and the rules of the Iilinois State Labor Relations Board.

IN WITNESS WHEREOF the parties have affixed their sigﬁatures hereto this Z/%iay

of October, 1998.

For the City of Springfield, Illinois: For the Police Benevolent and

Protective Assocxatmn Unit #
%(mm N pre =2 /{%

Mayor Karen Hasara President Don Kliment
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APPENDIX A-1

MONTHLY RATES OF PAY
CLASSIFICATION 03-01-97 03-01-98 03-01-99 03-01-00
Cadet $2,209.85 $2,276.14 $2,350.12 $2,432.37
Probationary Patrol Officer* | $2,549.82 $2.626.32 $2.530.89 $2.619.48
Patro] Officer $3,399.76 $3,501.76 $3,615.56 $3,742.11
Detective $3,620.82 $3,729.44 $3.850.65 $3,985.42
Probationary Sergeant $3,688.75 $3,816.92 $3,959.04 $4.116.32
Sergeant $3,977.73 $4,132.07 $4.302.52 $4,490.53

* Notwithstanding the above a patrol officer hired subsequent to March 1, 1997 shall be paid in

accordance with the following:

Percentage of Monthly Salary
of a Patrol Officer

Cadet

Start

Afier 12 months
After 24 months
After 36 months

65%
15%
85%
95%
100%

Provided, however, for the period March 1, 1999 through February 29, 2004, officers hired after
March 1, 1999 shall be paid in accordance with the following:

Effective March 1, 2004, all officers, including those hired prior to March 1, 2004, shall be paid in

Percentage of Monthly Salary
of a Patrol Officer

Cadet

Start

After 12 months
After 24 months
After 36 months

accordance with the pre-March 1, 1999 formula.

65%
70%
80%
90%
100%

Officers hired with previous experience as a police officer pursuant to prior experience hire rules

established by the Civil Service Commission may immediately be paid a salary consistent with their

previous experience not to exceed the "Afler 36 months" rate.



-R7 -

All wages are expressed in terms of monthly salaries. Scheduled increases shall become
effective in and for the next full pay period immediately following completion of the full
monthly requirements for the automatic increases.
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APPENDIX A-2
SPECIAL ASSIGNMENT PAY

Officers holding the positions listed below (i.e., assigned as or performing the function
of), shall receive special assignment pay as outlined within the Appendices B-2 and B-3.
A. Positions

1. Field Training Officer

2. Canine Officer

3 Training Academy Officer

4. Evidence/Recovered Property Officer

5. Crime Prevention Officer

6. D. A R.E. Officer

7. Crimestopper Officer

8. Traffic Officer
B. Effective March 1, 2000, patrol officers assigned to or performing the function of the

positions identified above will no longer receive special assignment pay because on

March 1, 1999 the value of the special assignment pay was rolled into the bargaining unit

base pay.
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APPENDIX B-1
LONGEVITY
L Eligible officers shall be entitled to longevity pay according to the following
schedule:

Longevity Monthly Amoun

a. More than five years but 2% of the monthly base rate of
less than ten years pay for a patrol officer

b. More than ten years but 4% of the monthly base rate of
less than fificen years pay for a patrol officer

c. More than fifteen years but 6% of the monthly base rate of
less than twenty years pay for a patrol officer

d. More than twenty years but 9% of the monthly base rate of
less than twenty-five years pay for a patrol officer

€. More than twenty-five years 11% of the monthly base rate of

pay for a patrol officer
IL. Members of the bargaining unit who hold the rank of sergeant shall have their

Jongevity increases calculated on the monthly base rate of a sergeant.
1. Scheduled increases shall become effective in and for the next full pay period

immediately following the completion of the full yearly requirement for longevity increases.
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APPENDIX B-2

MONTHLY LONGEVITY RATES

CLASSIFICATION 03/01/97 03/01/98 03/01/99 | 03/01/00
Cadet (65%) $2,209.85 |%$2.276.14 |$2.350.12 3243237
Probationary-1st Year (70%) $2.530.89 | $2,619.48
Probationary-2nd Year (80%) $2.993.69
Probationary- 3rd Year (90%)
Probationary-1st Year (75%) $2,549.82 | $2,626.32
Probationary-2nd Year (85%) $2,889.80 |$2,976.49 |8$3,073.23
Probationary-3rd year (95%) $3.229.78 | $3,326.67 | $3,434.79 [ $3,555.00
Patrol Officer $3.399.76 | $3.501.76 | $3,615.56 | $3,742.1]
Patrol Officer + 5 Years $3,467.78 | $3,571.81 |$3,687.89 }53.816.97
Patrol Officer + 10 Years $3.535.77 | $3.641.84 | $3,760.20 | $3,891.81
Patrol Officer + 15 Years $3,603.76 | $3,711.87 | $3,832.51 $3,966.64
Patrol Officer + 20 Years $3,705.76 | $3.816.93 | $3,940.98 | $4,078.91
Patrol Officer + 25 Years $3.773.75 | $3,886.96 | $4,013.29 | $4,153.75
Special Assignment $3,502.56 | $3.607.64 | $3.724.89
Special Assignment + 5 Years $3,572.61 | $3.679.79 | $3,799.38
Special Assignment + 10 Years $3.642.66 |3%$3.751.94 |%$3,873.88
Special Assignment + 15 Years $3,712.71 | $3.824.09 | $3,948.38
Special Assignment + 20 Years $3.817.80 | $3.932.33 | $4,060.13
Special Assignment + 25 Years $3,887.85 | $4,004.48 | $4,134.63
Detective $3.620.82 | $3,729.44 | $3.,850.65 $3,985.42
Detective + 5 Years $3,693.23 | $3.804.03 |$3,927.66 | $4.065.13
Detective + 10 Years $3.765.65 | $3.878.61 | $4.004.67 | $4.144.83
Detective + 15 Years $3.838.06 |$3,953.20 |$4,081.68 |$4.224.54
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Detective + 20 Years $3,946.69 | $4,065.09 '$4,197‘21 $4,344.11
Detective + 25 Years $4.019.10 | $4,139.68 | $4.274.22 $4.423.81
Sergeant $3,977.73 | $4.132.07 | $4,302.52 | $4,490.53
Sergeant + 5 Years $4.057.29 | $4.214.73 | $4.388.59 | $4.580.36
Sergeant + 10 Years $4,136.84 | $4,297.37 |$4.474.64 |$4,670.17
Sergeant + 15 Years $4.216.39 | $4,380.01 $4.560.68 | $4,759.97
Sergeant + 20 Years $4,335.73 | $4.503.97 | $4.689.76 | $4,894.69
Sergeant + 25 Years $4,415.29 | $4.586.61 | $4,775.81 | $4,984.50
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APPENDIX B-3
ANNUAL SALARIES

CLASSIFICATION 03/01/97 03/01/98 03/01/99 03/01/00
Cadet (65%) $26,518.16 | $27.313.71 | $28.201.40 $29.188.45
Probationary-1st Year (70%) $30,370.74 | $31.433.72
Probationary-2nd Year (80%) $35.924.25
Probationary-3rd Year (90%)
Probationary-1st Year (75%) $30,597.88 | $31,515.81
Probationary-2nd Year (85%) $34,677.59 | $35.717.92 | $36.878.75
Probationary-3rd year (95%) $38,757.31 | $39,920.03 | $41.217.43 $42,660.04
Patrol Officer $40,797.17 | $42,021.09 | $43,386.77 | $44,905 31
Patrol Officer + 5 Years $41,613.30 {$42,861.70 | $44,254.70 | $45,803.62
Patrol Officer + 10 Years $42,429.20 | $43,702.08 | $45,122.39 | $46.701.68
Patrol Officer + 15 Years $43.245.10 | $44,542.45 | $45,990.08 $47,599.74
Patrol Officer + 20 Years $44,469.06 | $45,803.13 | $47.291.73 $48,946.94
Patrol Officer + 25 Years $45.284.96 | $46,643.51 $48,159.42 | $49,845.00
Special Assignment $42,030.73 | $43.291.65 | $44.698.63
Special Assignment + 5 Years $42,871.34 | $44,157.48 | $45.592.60
Special Assignment + 10 Years $43,711.94 | $45,023.30 | $46,486.56
Special Assignment + 15 Years $44,552.55 | $45,889.13 | $47.380.52
Special Assignment + 20 Years $45,813.56 | $47,187.97 | $48,721.58
Special Assignment + 25 Years $46,654.16 | $48,053.78 | $49.615.53
Detective $43,449.78 | $44,753.28 | $46,207.76 | $47.825.03
Detective + 5 Years $44,318.78 | $45,648.34 $47,131.91 | $48,781.53
Detective + 10 Years $45,187.74 | $46.543.37 $48,056.03 | $49,737.99
Detective + 15 Years $46.056.71 | $47,438.41 $48.,980.16 | $50,694.47
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Detective + 20 Years $47,360.27 | $48,781.08 | $50,366.46 $52,129.29
Detective + 25 Years $48.229.23 | $49.676.11 | $51.290.58 | $53.085.75
Sergeant $47.732.78 | $49.584.88 | $51,630.26 | $53,886.37
Sergeant + 5 Years $48.687.44 | $50,576.80 | $52,663.10 | $54,964.34
Sergeant + 10 Years $49.642.13 | $51,568.45 | $53,695.65 | $56,042.01
Sergeant + 135 Years $50,596.64 | $52,560.09 | $54,728.20 $57,119.68
Sergeant + 20 Years $52,028.75 | $54,047.70 | $56,277.16 | $58,736.33
Sergeant + 25 Years $52.983.49 | $55,039.34 | $57,309.71 | $59,814.00
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APPENDIX C
REPLACEMENT OF PERSONAL PROFERTY
The provisions hereof relating to the replacement of personal property shall be subject 10
the following dollar limitations, unless specifically waived in writing by the C hief or his
designee:
Watches: $100.00
Dentures: $300.00

Eyeglasses/contacts: $200.00 plas the cost of any mandatory eye examination



II.
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APPENDIX D
AMOUNT OF VACATION
Amount of Vacation: Consistent with the eligibility requirements set forth in Section
9.2(B), officers covered by this Agreement shall be entitled to vacation as of January 1 of

any year as follows:

Hours of Pay Days Off
a. 1. One calendar year 85 10
2. 3 continuous calendar years 127.5 15
3. 10 continuous calendar years 153 18
4. 15 continuous calendar years 178.5 21
5. 20 continuous calendar years 187 22
6. 25 continuous calendar years 204 24
b. Notwithstanding the above, no officer on the Department’s payroll prior to the

effective date of this Agreement shall suffer any reduction in vacation benefits.
An officer newly hired subsequent to the effective date of this Agreement shall earn 5/12's
of a paid vacation day for each full month worked between his date of hire to and
including the next December 31. In order to earn any vacation in a calendar month, the

officer must work or be paid for a minimum of 161.5 hours that month.
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APPENDIX E
AUTHORIZATION FOR CHECKOFF OF PBPA DUES
AND OTHER CERTIFIED AMOUNTS

I do hereby authorize the Office of Budget and Management of the City of Springfield,
Himnois, to deduct from my earnings, the regular monthly uniform dues of the PBPA and any
uniform special assessments or other amounts certified by the Treasurer of the PBPA. 1 further
authorize the remittance of such amount(s) to the Treasurer of the PBPA.

I understand that this authorization is revocable by me during the term that this
Agreement is in force between the PBPA and the Office of Public Safety, City of Springfield,
IHinois.

I waive all right and claim for such monies so deducted and transmitted in accordance
with this Authorization. By my signature, 1 relieve the City of Springficld, Illinois, any
Department of the City of Springfield, the PBPA and all of the PBPA officers, representatives,

and agents from any liability therefor.

(Print Name and P.I.N. No.) Signature

Monthly Amount Date Signed

Witness Witness
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APPENDIX F

CHARITABLE ORGANIZATIONS

In the event an officer and the PBPA are unable to agree upon a non-religious charitable

organization for the payments called for under certain circumstances under XXI11.5, such

payments may be made to any one of the following:

Contact Ministries Little League Baseball

SIDS Big Brother/Big Sister

Jaycee’s
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APPENDIX G
PROCEDURE FOR PROCESSING FAIR SHARE OBJECTIONS

Filing an Objection

An Officer with any objection to a fair share payment shall initially file his objection by
notifying the PBPA President and the Employer in writing by registered or certified mail
postmarked within thirty (30) days after he becomes aware of the basis for his objection.
Review Step One

Any obijection properly submitted to the PBPA President shall be promptly heard by the
Executive Board of the PBPA which shall review the objection and any other pertinent matter
submitted by the objector. Within thirty (30) days after receipt of any objection, the Executive
Board shall determine whether any reduction in the amount of the proportionate fair share
payments is to be made, and notify the objector in writing.
Review Step Two

Upon receipt of the decision of the Executive Board, an objecting ofticer may pursue his
objection by filing a complaint with the Illinois State Labor Relations Board in accordance with
the procedures established by that Agency. In the event that appropriate procedures are not
available, the officer may appeal the Executive Board’s decision to binding arbitration utilizing
the same procedures set forth in the grievance procedure of this Agreement.

In using this procedure, an officer shall operate under the conditions set forth for the
PBPA, and the PBPA shall operate under the conditions set forth for the Employer. The only
exception shall be the provision for the loser paying the costs of the arbitration process. Under

this program, the PBPA shall, from its funds budgeted for contract administration and used in
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the calculation of proportionate fair share non-member payments, pay the full cost of the
arbitrator and any administrative fees connected with the arbitration process.
Consolidation

If more than one officer has requested arbitration, all complaints shall be consolidated
and determined by the designated arbitrator in a single hearing. In any such hearing, the
objectors shall designate a spokesperson to act in their behalf in presenting all claims in the
hearing.
Segregated Funds

Upon the initial receipt by the PBPA of any contested amount of proportionate fair share
payment by an officer, the PBPA shall cause and direct such contested amount to be placed in an
interest bearing escrow account at the then prevailing rate at a financial institution mutually
agreed by the officer(s) and the PBPA. Any additional so contested amounts, collected while the
objection is in process, shall be similarly directed to such account, and remain so segregated
from usual and customary PBPA funds until such time as the validity of the objection is finally
determined.
Rebates

In the event that the PBPA determines or an arbitration award directs a reduction in the
proportionate fair share payments, the PBPA shall notify the Employer to comply with said
ruling as to prospective deductions from the salaries of non-members and shall provide
necessary rebates, including interest at prevailing rates on the amount to be rebated, to all such

proportionate fair share paying non-members.
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APPENDIX H4
COMPUTATION OF VACATION ENTITLEMENT

UPON SEPARATION F ROM SERVICE
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APPENDIX I
EXEMPT RANK RETURN TO THE BARGAINING UNIT
It is understood and agreed among the parties that in the case of individuals returning to
the bargaining unit from an exempt rank, that such persons shall retain all accrued vacation,
personal and compensatory leave time. In the case of vacation time. the officer will use any time
in excess of the contractual limit within 120 days from the effective date of his returm.
Compensatory time and personal business days accrued while in the exempt rank shall be
credited to the officer and shall be used in a manner consistent with this Agreement from the

effective date of his return to the bargaining unit.

e
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT
BETWEEN CITY OF SPRINGFIELD AND

POLICE BENEVOLENT AND PROTECTIVE ASSOCIATION, UNIT NO. 5

THE CITY OF SPRINGFIELD, ILLINOIS (hereinafter "the City") and POLICE
BENEVOLENT AND PROTECTIVE ASSOCIATION, UNIT NO. 5 (hereinafter "the PBPA™)
do hereby agree to modify and amend their collective bargain ing agreement (October 2, 1998
through February 28, 2001 as follows:

1. 7.9 New Work Scheduble: A new work schedule, hereinafter referred to as the
"Modified 5/3 System" shall apply to police officers assigned to the Operations Division and the
ldentification Section of the Investigations Division of the Springfield Police Department. All
other officers shall continue to work their same work hours and weeks. It js agreed that the
Modified 5/3 System is to be a pilot program and may be discontinued by the City if the City
Council makes the good faith determination that it is in the best interests of the City to
discontinue the same, provided the new work schedule does not increase the average annual
hours of work, including the hours reduction intended from Section 7.15. The City shall provide
notice to the PBPA. at least four (4) weeks prior to the City Council taking any official action to
discontinue the Modified 5/3 System. The Modified 5/3 System shall operate as follows:

a. For five (5) cycles in the work schedule, officers shall work nine (9) hours per

day for five (5) consecutive days, followed by three (3) consecutive days off in a
forward rotation cycle. During the sixth and seventh cycles, the officers will
work six (6) consecutive days, followed by two (2) consecutive days off in a

forward rotation cycle. The cycles will thereafter be repeated, i.e., five (5) cycles

of five (5) consecutive work days followed by three (3) consecutive days off, then
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a repeat of the sixth and seventh cycles of six (6) consecutive work days followed
by two (2) consecutive days off.

b. The former system of "payback" days shall be replaced by a "duty relief"
designated for such days and the elimination of the payback day system for those
ofticers to whom it is applicable.

2. Changes in Current Agreement: The parties agree to make the following
additional changes and modifications to their current collective bargaining agreement as they
relate to the officers working the Modified 5/3 System only, such changes and modifications to
be in effect during the duration of the pilot program. As to officers not working the Modified
3/3 System, the current language of the collective bargaining agreement shall apply:

a. Article Seven, 7.2: Redefine normal work day from 8.5 hours to 9.0 hours.

b. Article Seven, 7.3(b): Redefine the point at which overtime pay commences from

8.5 hours to 9.0 hours.

c. Article Seven, 7.4(h); Redefine the regular tour of duty from 8.5 hours to 9.0
hours.
d. It is agreed that the annualized average work week shall remain 42.5 hours as

detined in the current collective bargaining agreement.

€. Article Seven, 7.3(F); Redefine the amount of overtime worked to be eligible for
meal credits from 10.5 to 11.0 hours.

3. Restoration of Ixisting Language: In the event that the pilot program of the

Modified 5/3 System is discontinued. the parties agree that the foregoing changes shall revert
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back to the original provisions of the collective bargaining agreement and shall be restored as
they existed prior to the date of this Amendatory Agreement. |

4. Recommendation for Continuance of Pilot Program Status: The Springfield
Police Department and the City Management negotiating team as agents of the City
recommend to the City Council the continuation of the Modified 5/3 System as a pilot program
for an additional three (3) years.

AMENDATORY AGREEMENT entered into by the parties this 22% day of

October, 1998 by their authorized representatives.

Yﬁgmlm,w/ 07 -

Karen Hasara, Mayor of City Date

,WW//// -7 1998

Don Kliment, President of PBPA Unit #5 Date
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MEMORANDUM OF UNDERSTANDING
CITY OF SPRINGFIELD

POLICE BENEVOLENT & PROTECTIVE ASSOCIATION

The City of Springfield ("City") and Police Benevolent and Protective Association
{"PBPA") agree as follows:

Notwithstanding the provisions of Appendix B and in lieu of the longevity payments
specified therein, for the period from March 1, 1999 through February 28, 2001, eligible
employees who meet the service requirements shall, subject to the following, be entitled to
tofal longevity payments according to the longevity schedule attached hereto as Appendix 1:

a. Eligible employees shall be those who complete at minimum twenty (20) years
of continuous service with the City during the period from March 1, 1899
through February 28, 2001.

b. Eligible employees shall annually during the period from March 1, 1999
through February 28, 2001, be entitled to an additional longevity payment equal
to 5% of the employee's monthly base rate of pay. Said additional longevity
payment is reflected in the longevity schedule attached hereto.

c. Eligible employees shail receive the additional 5% longevity payment in
accordance with the iongevity schedule attached hereto for the two full pay
periods immediately foliowing the employee's anniversary date of employment
during the period specified above.

d. At the conclusion of the two full pay periods, the employee's pay will be
reduced by the additional 5% longevity payment and revert to the salary plus
longevity specified in Appendix B-2 and B-3.

The 5% longevity payment shall be excluded from the employee's base rate of pay for
purposes of calculating compensation for annual sick leave sell back and vacation and sick
leave payment at retirement.

/wﬂ/ . 7%_/ | %MM A/MML/

PBPA Unit 5 CITY OF SPRINGFIELD

Dated: //' /775/ Dated: @‘dﬁ/ 7/ /W(?
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AFPPENDIX 1

LONGEVITY SCHEDPULE

Longevity (Seniority) Monthly Amount

More than twenty (20) years but less 14% of the employee's monthly
than twenty-five (25) years base rate of pay

Twenty-five (25) or more years 16% of the employee's monthly

base rate of pay
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MEMORANDUM OF AGREEMENT

The City of Springfield (“City”) and the Police Benevolent & Protective Association

Unit #5 (“PBPA™) have reached the following agreement regarding health insurance for

employees. Notwithstanding the provisions of Article 25 of the Labor Agreement between the

City of Springfield and the Police Benevolent and Protective Association, the City and PBPA

agree as follows:

1.

2.

6.

9.

The City will offer a Health Secure, HMO and Basic Select Plan.

If the City desires to make any changes in plan benefits to be effective January 1,
2000, the City shall notify the PBPA and negotiatc over any changes in the plan
benefits prior to December 31, 1999

The Health Plan benefits will not be changed during the period of January 1, 1997
through December 31, 1999.

The City will prorate premiums for the remainder of calendar year 1997.

The City will readjudicate the claims in 1997 for those individuals switching
plans in 1997 retroactive to January 1997. Those switching plans will be charged
the additional premium if claims must be readjudicated.

Lmployees shall not be charged a monthly premium contribution for single
coverage.

The Police Benevolent and Protective Association will withdraw the insurance
ULP charges against the City upon ratification of the insurance issue by their
membership.

Monthly premium contribution for Family coverage under the Health Secure and
HMO are as follows:

1.4% of base with a minimum of $35/month and maximum of
$50/month, provided, however, if fewer than 100 city-wide
employees switch from Basic Select to Health Secure or HMO,
then the maximum contribution in 1999 shall be $35/month.

Lmployees who select Basic Select coverage shall not be charged a monthly
premium contribution for single or family coverage.
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9. Employees who select Basic Select coverage shall not be charged a monthly
premium contribution for single or family coverage.

10.  The HMO will become effective October 1, 1997. In addition, the insurance plan
year for 1998 shall begin October 1, 1997 and run through December 31, 1998.

11.  An insurance committee shall be established which shall be composed of
representatives from each bargaining unit, non-represented employees,
management and retirees. The committee shall review proposed changes in
insurance benefits or coverage, discuss the changes and recommend to the Mayor
the consensus of the committee regarding any proposed changes in benefit or
coverage prior to a final decision being made on said changes in benefits and/or
coverages.

12.  This Memorandum of Agreement shall be automatically renewed from year to
year unless either party notifies the other in writing not earlier than 120 calendar
days and not later than 60 calendar days prior to the termination date of this
Memorandum of Agreement (December 31, 1999). In the event that such notice
is given, negotiations shall begin no later than 21 calendar days after notice is
received. If the parties fail to reach an agreement after bargaining in good faith
over the proposed change or changes, either party may submit the disputed issue
or issues to binding interest arbitration along with any other contract dispute
relating to the year 2001 successor contract negotiations, pursuant to the Illinois
Public Labor Relations Act.

City of Springfield: Police Benevolent & Protective Association
Unit #5:

Dated: @& 77, /4 ﬁg/ Dated: //' /%ﬂf/
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MEMORANDUM OF AGREEMENT

The City of Springfield (“City”) and Police Benevolent and Protective Association Unit 5
(“PBPA”) agree as follows:

1. During the period of transition of Posted Position/Special Assignments to rotating
positions, the time remaining for officers currently serving in posted positions/special
assignments who were serving in those assignments prior to January 1, 1998 shall be calculated
from January 1, 1998, excluding the DEA task force member who will rotate out during 1999,
The duration of positions/assignments for other officers serving in posted positions/special
assignments (i.e., those assigned after January 1, 1998) shall be calculated from the date of the
officer’s assignment to the position/assignment. Provided, however, the Employer may stagger
the removal of officers from posted positions/special assignments after discussion with the
PBPA.

2. The four (4) Field Training Officers (FTOs) who had submitted letters requesting
release from Field Training Officer (FTO) duty prior to September 15, 1998 shall be released
from the Field Training Officer (FTO) assignment on or before March 1, 1999,

3. On March 1, 2000, any FTO who desires release from FTO duty and files a
written request with the Chief of Police or his designee shall be released from that duty upon
completion of the training of any recruit assigned to the FTO. If an FTO is required to serve as
an FTO beyond March 1, 2000 to complete the training of a recruit in progress, notwithstanding

the provisions of Appendix A-2, the FTO will continue to be paid special assignment pay for the

duration of the training for that gecrui only. .
7 /(/%—/ Yerss “P@UA( U WLdld_ jo-7-7¢

PBPA UNIT 5 Date CITY OF SPRINGFIELD Date
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MEMORANDUM OF UNDERSTANDING

WHEREAS, the City of Springfield, Springfield Police Department and the Police
Benevolent and Protective Association Unit No. 5 mutually desire to provide the greatest level of
police protection reasonably possible; and

WHEREAS, the City of Springfield, Springfield Police Department and the Police
Benevolent and Protective Association Unit No. 5 agree that a Neighborhood Patrol Officer
program will improve the police protection provided by the parties; and

WHEREAS, the City of Springfield, Springfield Police Department and the Police
Benevolent and Protective Association Unit No. 5 agree that the Neighborhood Patrol Officers
require an increased amount of latitude to operate efficiently; and

WHEREAS, Federal funds have become available to allow for the payment of
supplemental officers working as Neighborhood Patrol Officers;

IT IS THEREFORE AGREED to and understood by the City of Springfield, Springfield
Police Department and the Police Benevolent and Protective Association Unit No. 5 as follows:

1. The City of Springfield has notified the Police Benevolent and Protective
Association Unit No. 5, pursuant to Article Two, Section 3 of the collective
bargaining agreement, that the City has created a new position known as a
Neighborhood Patrol Officer.

2. The Police Benevolent and Protective Association Unit No. 5 agrees to the name,
duties and wages of the position of Neighborhood Patrol Officer.

3. The parties agree and understand that, because of the unique duties of the position,
the Neighborhood Patrol Officer is expected to and allowed to schedule his/her
own hours of work in order to maximize efficiency, subject to normal reasonable
supervision.

4, The parties agree that, due to the unique nature of the position, the requirement of
Article 7.2(A) that the normal workday consist of eight and one-half (8V4)
consecutive hours shall not apply to the extent that the work hours of a
Neighborhood Patrol Officer shall not be required to be consecutive. The
Neighbothood Patrol Officer will work nine (9) hour days, and overtime will be
calculated on that basis.

5. The parties agree that, due to the unique nature of the position, the language of
Article 7.3(B) concerning “regularly assigned duty hours” shall not apply to the
extent that Neighborhood Patrol Officer do not have regularly assigned duty hours.
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The parties agree that, due to the unique nature of the position, that Article 7.3(D)
shall not apply unless the Neighborhood Patrol Officer cannot reasonably
reschedule his regular day off, pursuant to the scheduling directive issued for the
position, :

The parties agree that, for clarity in interpretation of the contract, this is not
currently a position covered by Article 7.3(G).

The parties agree that, due to the unique nature of the position and the desire to
establish a specific officer’s presence in a neighborhood, the Neighborhood Patrol
Officer shall not be allowed to exchange shifts as defined in Article 7.8.

The parties agree that, due to the unique nature of the position and the difficulty in
tracking and calculating the actual shift time worked by a Neighborhood Patrol
Officer, that Neighborhood Patrol Officer will be deemed to have worked on the
second (2:30 p.m. to 11:30 p.m.) shift for the purposes of Article 7.9.

The parties agree that, due to the unique nature of the position and the desire to
establish a specific officer’s presence in a neighborhood, that Neighborhood Patrol
Officer shall be the only officer working overtime for the position, and that Article
7.12 shall not apply.

The parties agree that, due to the unique nature of the position, the desire to
establish a specific officer’s presence in a neighborhood and the varied nature of
the duty hours, that the shift selection process described in Article 15 shall not
apply to the position of Neighborhood Patrol Officer.

The parties agree that, all provisions of the collective bargaining agreement in
place between the parties, except for those specifically addressed herein, shall
continue to apply.

The parties agree that, this position and Memorandum of Understanding are
unique in nature, and the variances to the collective bargaining agreement
contained herein shall have no application to any other situation or position, and
shall serve as no precedent for any future practice.

The parties agree that this Memorandum of Understanding only applies to the
nineteen (19) Neighborhood Police Officer positions in place. If the Department
decides to create additional NPO positions, it shall notify the PBPA and upon
request meet with the PBPA #5 and negotiate with respect to the impact of adding
additional NPO's (including terms and conditions of employment for the additional
NPO's).
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The parties agree that the purpose of exempting NPO's from the application of the
aforementioned contract provisions is to allow NPO's flexibility in performing their
neighborhood/beat functions. Such flexibility is not intended to be utilized to
perform other functions outside the neighborhood or beat.

With respect to the issue of holidays, the parties agree as follows:

A.

Command Staff will receive a directive from the Chief emphasizing that for
purposes of holiday scheduling within the Patrol Division, holiday staffing
decisions will not and cannot rely upon or be influenced by the potential
availability of NPO's working on that holiday.

From this date forward the non-bargaining unit supervisor will consult with
the appropriate Sergeant and NPO to determine the need for individual
NPO's to work on a given holiday.

The decision regarding the need for an NPO to work on duties related to
the NPO assignment is solely a management right, and is not subject to
giievance or other challenge. Due to the unique nature of the NPO
assignment, the seniority provisions of Section 8.6(B) of the contract do
not apply for purposes of scheduling or assigning work to an NPQO, Holiday
scheduling will be based on the unique needs of each NPO's area of
assignment for NPQ's. ~

Adjustments from the yearly NPO master schedule are reflected in the 28-
day FLSA schedule, must be presented five days prior to the onset of the
28-day period, and must be approved by a supervisor prior to the start of
the cycle. Even after approval, the 28-day schedule may be adjusted
consistent with this side letter through the processes described in
Springfield Police Department Special Order 95-1, Add. 1.

Once the Department has determined that an NPO has a justified need to
work in their assigned area and is actually on duty, there are no restrictions
on the Department's use of the NPO to meet the demands of public service
incidental to their assignment(s) for the day. In emergency circumstances
the NPO may be allowed to leave their areas of assignment and assist
departmental operations as directed by the on-duty supervisors and
command staff,

The holiday staffing provisions of Section 8.6(B) apply to officers counted
in Patrol Division staffing. Because the Chief has determined that NPOs
are not currently counted in staffing levels, the seniority provisions of
Section 8.6(B) of the contract may not and will not be asserted between
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officers assigned to the Patrol Division and officers assigned as NPQO's for
purposes of holiday scheduling.

17. This Memorandum of Understanding shall be for the duration of the collective
bargaining agreement in place between the parties and shall be subject to the same
reopener provisions that are contained in that collective bargaining agreement.

The parties having so agreed on this /ﬁ day of October, 1998.

City of Springfield Police Benevolent and
Springfield Police Department Protective Association Unit No. 5

o et s w, 2t
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MEMORANDUM OF AGREEMENT

The City of Springfield ("City") and the Police Benevolent and Protective Association,
Unit #5 ("PBPA"™) agree as follows:

If the City Council, in its discretion, takes official action to eliminate or modify the
residency requirements for any other City bargaining unit employees, the changed requirement
shall be applicable to PBPA bargaining unit employees on the same date and under the same
conditions applicable to the other City bargaining unit employees.

The parties having so agreed on this %iay of October, 1998.

City of Springfield Police Benevolent and
Springfield Police Department Protective Association Unit No. 5

TN 7
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MEMORANDUM OF AGREEMENT

The City of Springfield ("City") and the Police Benevolent and Protective Association,
Unit 5 ("PBPA") agree as follows:

Officers who have accumulated over 210 days of sick leave as of January 1,
1999 shail be compensated for those additional accumulated unused sick leave
days above 210 in accordance with the formula set forth in Section 13.3(D)
provided the officer does not use sick leave from that bank so as to reduce the
number of those accumulated unused sick days below the number accumulated
and unused as of January 1, 1999. If the officer uses sick leave from his
January 1, 1999 bank so that the number of accumulated sick leave days falls
below the officer's sick leave accumulation as of January 1, 1999, but the
officer's accumulated sick leave still exceeds 210 accumulated sick leave days,
that number shall become the officer's maximum for sick leave payout purposes
under Section 13.3(D).

The parties having so agreed on this % 2 day of October, 1998.

City of Springfield Police Benevolent and
Springfield Police Department Protective Association Unit No. 5
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