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CONSTITUTION AND BYLAWS 
of the 

Springfield Police Benevolent and Protective 
Association, Springfield Unit No. 5 of the 

Police Benevolent and Protective 
Association of Illinois 

ARTICLE 1 
Name and Object 

SECTION 1. This organization shall be known as the Springfield Police Benevolent and Protective 
Association. Springfield. Unit. 5 of the Police benevolent and Protective association of Illinois. 

SECTION 2. The purpose and object of this organization shall be for the mutual benefits of the members. 

SECTION 3. The purpose for which this unit is organized is to foster and encourage its members to attain 
a high degree of’ skill and efficiency in Police work, to elevate the standards of Police Departments by 
urging the elimination of politics from their conduct. to cultivate friendship and create a more complete 
cooperation and thorough coordination by and between the many Police officers and Police Departments 
in the various cities, towns and villages in the State or Illinois and to promote the general welfare of its 
members by honorable and legislative means and to uphold and defend the Constitution and Bylaws 
of the State Association. Further, the organization feels it is in its best interests to foster goodwill 
and cooperation in the community. and to such purpose to participate in fund-raising activities to obtain 
funds to donate to charitable and community causes as deemed appropriate by the Board. Finally, a 
primary purpose of this Association, through its Executive Board, is to act as the sole and exclusive 
bargaining representative for its members in negotiating and bargaining all matters affecting and/or 
impacting terms and conditions of employment with the Employer City of Springfield, Illinois. 

ARTICLE 2 
Membership 

SECTION 1. For the purpose of this Constitution and Bylaws and unless otherwise required by the 
context, the word Unit hereafter shall mean this unit only. 

SECTION 2. The membership of this Unit shall be comprised of and limited to persons who have been 
hired as police officers by the City of Springfield, and any such persons who have been duly retired or 
pensioned from such employment, and further provided that any and all aforesaid membership in the Unit 
satisfy this Unit that they are eligible to membership intended by this Constitution and Bylaws, and 
so long as they’ remain in good standing as provided in this Constitution and Bylaws. 

SECTION 3. Any person now or hereafter a member of the Association who shall cease to be a 
member of the Police Department of the City of Springfield. except those who have been duly retired or 
pensioned from such employment, shall immediately cease to be a member of this Association. The 
Executive Board of Directors shall have the power to expel any member who conducts himself in a 
manner unbecoming to a member of the Police Department or unbecoming to a member of this 
Association. Any person who has ceased to be a member, either by non-payment of dues, expulsion, 
resignation or otherwise, shall forfeit. 
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all rights herein and all claims for benefit and participation in the funds of this Association, except that 
any member who has been retired from the Police Department after serving at least 20 years may retain 
membership in this Association. Any member who has served less than 20 years and retired because of a 
disability may retain membership by paying the appropriate social dues. 

 
SECTION 3.A. Any Unit member who is exempt shall be prohibited from voting at any regular or special 
meeting or election on any matter affecting negotiations or working conditions of this bargaining unit. 
These members shall however retain full entitlement to all benefits and privileges of Unit #5 membership, 
providing that they are current in the payment of their social dues as set by the Board. 

SECTION 4. Any person who has been convicted of any felony against the laws of any state or of the 
Federal Government shall be ineligible for membership in this unit and any member of the unit who is 
convicted of a felony against the laws of any state or of the Federal Government shall be automatically 
dropped from membership in the Unit at the time or his conviction. Anyone so dropped from membership 
shall be reinstated upon submission of acceptable proof that said conviction has been overturned. 

 
ARTICLE 3 

Officers and Elections 

SECTION 1. The officers of the Unit shall consist of a President. a Vice-president, a Secretary, a 
Treasurer. a Sergeant-at-Anns. and three Trustees. These officers shall collectively be referred to as the 
Executive Board, Executive Board of Trustees or Board of Trustees. 

 
SECTION 2. Members wishing to run for the Unit #5 Executive Board shall be nominated on the last 
'Wednesday in May, as described in Article #8 Section #2. An interested party may nominate himself or 
herself. The election shall be at the Annual Meeting in even numbered years. They shall hold office for a 
term of two years or until their successors are duly elected or appointed. Officers newly elected at the 
June Annual meeting shall assume office after the results of a vote, or appointment by acclamation in 
uncontested cases. Any outgoing officer shall remain on the payroll for the month following the June 
meeting for purposes of aiding in an orderly transition. 

 
SECTION 3. The election of officers shall be by Australian ballot. or by acclamation for uncontested 
office positions. Not less than one member shall be nominated and elected for each office. 

SECTION 3A. If unavailable or unable to participate in the election, an absentee ballot may be 
obtained by a member from the Unit #5 Secretary within fourteen (14) days of the Annual meeting: 
during election years. The ballot will be filled out immediately and sealed in an envelope by the 
member and given back to the Secretary or another Board member if the Secretary is unavailable. The 
envelope will be marked absentee ballot and held by the Secretary until the day of election. The 
member's name will be taken off of the voting roster when the ballot is handed out. As an alternative, 
voting may be achieved by email, pursuant to a Board approved system of voting. 

 
SECTION 4. No member shall be elected to any office or be appointed to any committee who is not a 
member in good standing and who has not attended at least three (3) meetings within the year preceding 
his election or appointment. 



4  

SECTION 5. The President, Vice-President, Secretary, Treasurer and Sergeant-at-Arms shall be Ex- 
officio members of the Executive Board of Trustees. The President shall be Ex-officio chairman of the 
Executive Board of Trustees, but shall have no vote cither as a member or chairman of the Board of 
Trustees except in the case of a tie vote. 

 
SECTION 6. The Board of Trustees shall be invested with the power and responsibility of conducting 
the annual election held after the annual meeting on the last Wednesday in June. Voting will be held 
at a time set by the Board of Trustees. Every member wishing to vote must appear in person and sign 
the poll sheet showing he received an official ballot. No person may stand within thirty (30) feet of 
the voting box during the election of officers to the Local Unit. Any person in violation of this 
provision is subject to censure by the Executive Board and shall be subject to dismissal from the 
membership of the Unit. 

 
SECTION 7. Board members shall have a maximum of three consecutive terms for a total of 6 years in 
the same position. If the incumbent reaches their term limit but no one has decided to run for that office 
they may opt to continue their service if they so choose. This bylaw does not prevent an executive board 
member from running for another position to reset the term limits. After a one term break of service of 
the position that was filled for three terms tin the executive board that said member may nominate or be 
nominated for the same position. 

 
ARTICLE 4 

Duties of Officers 

SECTION 1. It shall be the duty of the President to preside at all meetings of’ this Unit and he shall 
conduct said meeting and be governed in his decisions by customary and established practices for the 
conducting of business. He shall appoint any and all committees which the business of this Unit may 
require and shall oversee a special election for any vacancy occurring in the ranks of officers. The 
special election will take place within 30 days of the vacancy and follow the guidelines set out in Article 
3. The President shall have general supervision of all Association propagation and work. 

SECTION 2. It shall be- the duty of the Vice-President to assist the President in performing his duties 
and in the absence of the President he shall assume and perform the duties of the President. The Vice- 
President shall also be responsible for reviewing expenditures and financial transactions performed by the 
Treasurer, and bring to the attention of the Executive Board any concerns in that regard. 

 
SECTION 3. The Treasurer shall have charge and custody of and be responsible for all funds and 
securities of this Unit; receive and give receipts for monies due and payable to the Unit from any source 
whatsoever, and deposit all such monies in the name of the Unit in such banks, trust companies, or other 
depositories as shall be selected in accordance with the provisions of Article 6 of these Bylaws and in 
general perform all of the duties as from time to time may be assigned to him by the President or by the 
Board of Trustees. The treasurer shall have charge and custody of the following accounts: GENERAL 
ACCOUNT, POLITICAL ACTION ACCOUNT and MUTUAL FUNDS. He shall be responsible for 
all submission of financial reports for ALL Unit accounts/funds. He shall also be responsible for the 
production and auditing of a Paying-Members roster quarterly. The Treasurer shall have primary 
responsibility for maintaining off-duty employment records. 

 
SECTION 4. The Secretary shall keep the minutes of the meeting of the members and of the Board of 
Trustees in one or more books provided for that purpose, see that all notices are duly given in accordance 
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with the provisions of these bylaws or as is required by law: be custodian of the Unit Records, keep a 
register of the Post Office address of each member which shall be furnished to the Secretary by such 
member, and in general perform all duties incident to the office of the Secretary and such other duties as 
from time to time may be assigned to him by the President or by the Board of Trustees. The Secretary 
shall be responsible for keeping an updated membership list and signing up new members, such list 
shall include addresses, beneficiaries, and email lists and shall audit such list on an annual basis. The 
Secretary shall also be responsible for updating such membership information to the State 
Association. 

SECTION 5. The Trustees shall administer the business of this Unit not otherwise prescribed in this 
Constitution and Bylaws and shall perform such other duties as from time to time may be assigned to 
them by the President. 

SECTION 6. The Sergeant-at-Arms shall take care of the door and maintain order at all meetings of 
the Executive Board, and of the Association in convention, and shall be under the direction of the 
presiding officer. The Sergeant-at-Arms will be responsible for all concessions managed by the unit (i.e. 
collecting of funds, depositing of same, and any arrangements for repairs). The Sergeant-at-Anns will 
also perform duties as from time to time may be assigned to him by the President or Board of Trustees. 

SECTION 7. The members of the Executive Board shall be allowed all reasonable and legitimate 
expenses incurred while performing their duties as officers of the unit. 

SECTION 8. The members of the Executive Board are expressly authorized to waive any surety bond as 
necessary for them to legally conduct the Association's fund-raising activities, including but not limited 
to obtaining raffle licenses. 

SECTION 9. Annually the executive board shall conduct a survey via survey monkey or other survey 
method distributed to every member in good standing. The intention for the survey would be to find out 
the wants. needs and the officers’ stance on current issues. T he survey will be used only for 
information purposes and does not in any way diminish the board members ability to act and make 
decisions on the union's behalf, but simply to ensure the opinion of the majority is being made 
known to the board members. 

See Section 9 - Appendix A For Example 

Execution: The union shall send out an email with a list of current and past issues, wants and needs. 
The members reply with possible solutions or issues wanted to be added to the list. This shall be 
developed into a survey and sent to all members in good standing. If no additions are to be made the 
choices for the issues will be developed by the union board. (See examples in Appendix A) 

Section 9 - Appendix A 

Example of what the survey could look like: 

Rate the following from most to least important to you in contract negotiations. 

1 - Least Important, 2 - Important but not my top priority, 3 – Neutral, 4 - Important, 5 - Important and 
top priority 
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Pay Increases 
No residency requirements: 
Sick Time Sell Back: 
30 year pay bump: 
Better manning: 
Triple Time Holiday Pay: 
Add your own:   

What is your preference on addressing manning issues? 

Increase minimum manning causing more vacation to be denied. 

Lower manning to allow more vacation time but less safe for officers on the street. 

Make light duty/desk duty a permanent and priority positions as it allows more calls to be forwarded to 
the desk. 

Internet Report so all insurance only report as well as report minor report with no suspect or evidence can 
be made online by citizen freeing officers up for better community protection. 

Short staff specialty units to prioritize uniformed patrol. 

Etc. etc. 

ARTICLE 5 
Fees, Dues and Finances 

SECTION 1. The fiscal year of this Unit shall begin January 1st of each year and end December 31st 
following. 

SECTION 2. (Provision Eliminated) 

SECTION 3. The dues for all members of the Association shall be 1.32% per month or whatever base 
pay is for a patrol officer in the Springfield Police Department. Dues shall be deposited into the General 
Account, with 1.25% remaining in the General Account for General Expenses, and .07% to be transferred 
into the Political Action Account. 

SECTION 4. Any member of this Unit who is or becomes delinquent thirty (30) days in the payment of 
any dues or special assessments provided herein, shall be declared delinquent and not in good standing. 
If such member becomes ninety (90) days delinquent in the payment of such dues, or special assessments. 
he shall be automatically dropped from membership and declared a non-member. Dues shall have waived 
for members who report for service and serve in the armed services directly from their employment as 
Springfield police officers, with the dues being waived for the duration of their assignment. 

SECTION 5. Any member who has been dropped from the membership for non-payment of dues or 
special assessments shall before being reinstated pay to the Treasurer all delinquent dues and special 
assessments for each year or fraction thereof for which the member owes, as well as interest at the 
annual rate of six percent (6%). 
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SECTION 6. No person who has been dropped from membership in this Unit for reasons other than non- 
payment of dues shall receive any of its benefits, until such time as the person has been reinstated. Any 
member dropped from membership because of non-payment of dues shall not be entitled to receive any 
Unit funds for legal assistance for the arbitration of discipline cases or for attendance at State sponsored 
events until they have been reinstated and in good standing for one continuous year time period. 

SECTION 7. The finances and funds of this Unit shall be derived from fund-raising activities and all 
donations to the Unit. and such other sources as shall be available to the Unit from time to time. 

SECTION 8. Special assessments may be levied upon the members of this Association whenever it 
becomes necessary to carry out the legitimate purposes of this Unit in emergency financial situations as 
declared by the Executive Board. No assessments will be levied until it has the approval of a majority 
vote of those members voting in a forty-eight hour vote, after proper notice. 

ARTICLE 6 
Disposition of Funds 

SECTION 1. All funds of this unit are in the charge and custody of the respective officers as described 
in ARTICLE 4. SECTIONS 1,2,3 and 7. They shall be deposited in the same banks as approved by the 
executive Board of Trustees. TWO SIGNATURES are required for ANY expenditures from the 
MUTUAL FUND accounts. One authorized signature is required for General, Building or Fundraiser 
accounts provided the expenditure is less than $2,000. Authorized signatures are those of the 
President, Vice-President, or Treasurer, who may be issued a Credit Card (but not a Debit Card) , 
connected to the general account and disbursements made by use of such card shall satisfy the 
signature requirement. The vice president shall maintain the checkbook for the fundraiser account 
and the treasurer shall maintain the checkbook for the general account. All expenditures must be for 
union business, and any expenditure over $2,500 shall be immediately disclosed to the executive 
board. Receipts for all expenditures shall be sent to the treasurer, to be inspected at regular intervals 
and upon demand by any other member of the executive board. 

Temporary special event accounts may be opened with the approval of the Executive Board. 

SECTION 2. The fund-raising account shall consist of monies raised through fund-raising and shall be 
used to donate to charitable and other appropriate community causes deemed appropriate by the Board. 
All funds in the Treasury of this Unit and money hereafter received from any source shall be used to 
pay Attorney’s Fees in such amounts us may be approved by the Executive Board of Trustees for the 
defense of members charged with misconduct before the Civil Service Commission, hearing officers 
and/or arbitrators, the Courts or other administrative agency having proper authority and who have no 
attorneys to defend them. Funds may also be paid for legal services and advice rendered to the Board. in 
conducting the business of the Unit. Provided, however, that the determination of whether or not a 
member is entitled to the services of any attorney at Unit expense shall be within the sole and 
exclusive discretion of the Executive Board of Trustees. The funds of the Unit may also be used for 
Legislative purposes. to donate to political candidates and office holders who are supportive of the 
Unit, and for the promotion of legislation beneficial to the members of this Unit covering pensions, 
wages, and similar legislation, and to otherwise support the organization’s political activities as 
approved by the Political Action Committee, expenses of delegates to the Police Benevolent and 
Protective Association Conventions, printing stationary and office supplies to carry on the work on 
The Local Unit and to defray such other expenses as may be incurred and approved by the Executive 
Board of Trustees. 
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SECTION 2.A. Members of this Unit that attend PB&PA sponsored sporting events that are held outside 
of the City of Springfield shall be allowed for expenses a sum of money deemed appropriate by the Unit 
#5 Executive Board plus registration fees. Any active member wishing to attend a State sponsored event 
shall only be able to receive reimbursement for expenses if he or she has fulfilled the minimum individual 
officer PBPA #5 fund-raising requirements as from time to time determined by the Executive Board an 
timely communicated to the members. Currently each active officer is required to purchase or sell five 
(5) Cops, Kids & Christmas Giveaway tickets. When events are held in Springfield the member will 
receive only registration fees. If a member fails to participate in an event for which he or she has 
registered, the Board will attempt to obtain a refund of expenses incurred. If the Board is unable to recoup 
its expenses, and same is caused by the unreasonable actions of the member, said member shall be 
prohibited from participating in future PBPA Sponsored events until proper reimbursement is made to the 
Benevolent. 

SECTION 3. Any member desiring the Unit to provide him with any pay for his attorney’s fees as 
provided by Section 2 of this Article shall notify the President or Secretary in writing of such request. The 
President or Secretary receiving said notice shall present same to the Executive Board of Trustees at their 
next regularly scheduled meeting, or any special meeting called therefore, and the Executive Board 
of Trustees shall thereupon pass upon said request and shall approve or disapprove same. A majority’ 
vote of the Executive Board of Trustees shall prevail in this regard. The Executive Board shall be 
allowed to set reasonable conditions regarding the authorization of legal representation, including but 
not limited to the identity of the attorney, the duration of representation, the total amount of expenditure, 
the hourly rate and/or the purpose of the representation. Only legal expenditures incurred subsequent to 
the date of the Executive Board approval shall qualify for reimbursement. Except that in emergency 
exceptional circumstances. temporary approval of the use of the Unit’s legal services may be approved by 
the President or Vice-President. Certain functions of the President, Secretary or Board in this regard may 
be delegated to duly appointed members of a Legal Assistance Committee. 

SECTION 4. In case of Dissolution of this Unit all monies and securities in the Treasury shall be 
transferred as decided by the Executive Board, after ratification by the membership by a majority of those 
voting. 

SECTION 5. The Executive Board of Trustees is hereby authorized to defray the expenses of the Annual 
Event and the regular and annual meetings of the membership. and other meetings as may be authorized 
by these. Such expenses shall not exceed an average of Three Thousand ($3,00.00) Dollars per meeting. 

SECTION 6. Each member of this association upon attaining twenty (20) years of service and twenty 
(20) years of membership in this Unit, and continued membership with the Unit until retirement shall be 
paid from the funds of this association the sum of One Thousand ($1,000.00) Dollars, but shall receive 
same only upon retirement from the Department. Such eligible retiree shall fill out a W-9 form prior to 
receiving the check. Such eligible retirees shall also receive a retirement badge and wallet, which shall 
be replaced if lost at cost to the member. 

SECTION 7. The Executive Board of Trustees shall cause an annual report and audit of the Books and 
Records of the Unit to be made annually for submission to the membership at the Annual Meeting. 

SECTION 8. Individual Executive Board members shall be indemnified and held harmless for any action 
brought against that individual arising out of the reasonable performance of his official duties. T he 
Unit also agrees to provide legal representation to the individual under these circumstances. No duty 
of representation or indemnification shall exist in case of criminal misconduct. 



 

SECTION 9. Members of the Contract Negotiations team will be appointed by the Unit #5 President. 
and will receive a maximum of Seventy-five ($75) Dollars per month compensation during 
negotiations. Such members shall be appointed by the President, and such appointment confirmed by a 
majority vote of the Executive Board. The president shall state the amount of stipend that is intended to 
be paid for the upcoming month of work for the negotiation team. Once the month of work is 
completed, the president shall determine the actual amount to be paid to each individual based on work 
actually performed. That amount shall be paid by the treasurer to the individual within (30) days after 
the month of work concludes. 

 
SECTION 10. Monthly payments for services rendered by Executive Board members are as follows, as 
a percentage of the base pay of a patrol officer: 

President. ............................... 0.75% 
Vice-President..............,. ....... 0.625% 
Secretary. ............................... 0.6% 

                                                              Treasurer…………………….0.6% 
Sergeant-at-Arms. ................. 0.35% 
Trustees. ................................ 0.3% 

 
In the event that a Board Member has credible reason to believe that another Board member is not 
performing the duties of his or her position the matter shall be taken up at the next Board meeting. Action 
to be taken may include a vote to withhold scheduled monthly payments to the offending officer. 
 
Section 11: The President may authorize an additional stipend amount of up to $50 for work needing to 
be done planning special events, executing special projects, or performing any additional work that 
would be outside of, or extraordinary to, a board or members normal duties to the union. Amount paid 
shall be paid upon conclusion of the work done to the satisfaction of the executive board. The executive 
board may override stipend payments and amount by a majority vote based on a fair valuation of 
service rendered. 

ARTICLE 7 
Regular Meetings 

SECTION 1. The regular meetings of this Unit shall be held on the last Wednesday in the months of 
February, April, June, August, October and December. In addition to the regular meetings herein 
mentioned, a special meeting may be called at any time by the President with the consent of a majority of 
the Executive Board of Trustees providing notice is posted on the bulletin board forty-eight (48) hours 
prior to said meeting and notice is placed in the mail to those members not on active duty not less than 
forty-eight (48) hours prior to the time of said meeting. In the event any meeting date falls on a State or 
National holiday the President may designate a new meeting to be held within seven (7) days thereof. 

SECTION 2. Any member holding an exempt position shall be prohibited from attending any 
regular/special meeting held for the purpose of discussing or voting on the working agreement of Unit #5 
of the PB&PA. or any other sensitive matter which deals with Union-management working relations. This 
will apply to retired members also. 

 
ARTICLE 8 

Annual Meeting 

SECTION I. The Annual Meeting of this Unit shall be held on the last Wednesday of June of each year. 
 



 

SECTION 2. A special meeting will be held on the last Wednesday of May to nominate delegates to the 
State Convention and to nominate Officers in election years. Notwithstanding same, retiree nominations 
for delegates may be received at the Annual meeting. Each interested party shall be given an opportunity 
to address the membership. If an interested party cannot attend, a letter must be submitted to the Secretary 
prior to the May special meeting. 

 
ARTICLE 9 

Delegates to State Convention 
 

SECTION 1. This Unit shall be entitled to be represented by two delegates for the first twenty-five 
(25) of its members in good standing or fraction thereof and one additional delegate for each additional 
twenty- five (25) members in good standing or fraction thereof and provided it does not exceed ten (10) 
delegates. The number of delegates from Loca1 Unit #5 shall be determined by the number of members 
who are in good standing thirty days prior to the opening date of the State Convention. Each member of 
the Executive Board shall be designated to attend the State Convention as a delegate, and to represent 
the interests of the Unit. The remainder of the ten (10) delegates or alternates shall be elected at the 
Annual Meeting of this Unit. 

 
SECTION 2. One alternate for each delegate shall be elected at the Annual Meeting of this Unit. In the 
event that any alternate delegate so elected and who shall be required to attend the State Convention shall 
for any reason whatsoever fail, neglect or refuse to attend said State Convention then the President shall 
be and is hereby authorized to appoint a successor to said alternate delegate. 

 
ARTICLE 10 

Executive Board 

SECTION 1. The Executive Board of this Unit is hereby vested with the authority to revoke the 
membership of any member whenever, upon evidence satisfactory to the majority of the Executive Board, 
it is shown that the member is guilty of disloyalty or where his or her actions have been detrimental to the 
welfare of this Unit or to the rank and file of this Unit. If the Board is contemplating such action, it shall 
first provide notice of the allegations and proposed action to the affected member, the member shall be 
afforded an opportunity to personally appear and address the Board, as well as being allowed to present 
other relevant evidence. After consideration of the evidence the Board will render its decision in writing, 
which shall be final and not subject to review. 

 
ARTICLE 11 
Amendments 

SECTION 1. This Constitution and Bylaws shall not be amended except by a two-thirds (2/3) approval 
vote of the members in good standing voting in a secret ballot vote, to take place during the hours as 
determined by the Executive Board. which shall last a minimum of twelve (12) cumulative hours. As an 
alternative, voting may be achieved by email. pursuant to a Board approved system of voting. 

 
SECTION 2. Any proposed Bylaw amendment must be presented by the membership to the Executive 
Board at least thirty (30) days prior to the Annual Meeting. The executive board by 2/3rd decision can 
present a bylaw amendment for approval by the membership in cases where the amendment is needed 
in a more timely manner, and cannot wait for the annual meeting. 

 
SECTION 3. No proposed amendments shall be presented for a 48-hour secret ballot vote except by the 
Executive Board. 

 



 

SECTION 4. All Bylaws in force in this Association prior to the accepting of these Bylaws are null and 
void. 

SECTION 5. All Bylaw changes that the Board is going to present to the membership at the annual 
meeting shall be posted no less than seven (7) days in advance on the PB&PA bulletin board for viewing. 

ARTICLE 12 
Death Benefits 

 
SECTION 1. The Treasurer shall upon receiving authoritative information of the death of any member of 
this Unit in good standing, pay to the designated beneficiary of said deceased member, with the approval 
of the Executive Board, a sum of One Thousand ($1,000.00) Dollars. If no beneficiary has been 
designated, then the funds will be paid to the member's estate. 

SECTION 2. No beneficiary shall receive and benefits for the death of a member unless the member has 
been a member in good standing for one year prior to his death, provided that the one year requirement 
shall not apply to any member killed while in the performance of his or her duties as a police officer. 

 
SECTION 3. Special assessments may be levied upon the members of this Association whenever it 
becomes necessary to carry out the purposes of the Death Benefit, but no assessment shall be levied until 
it has been presented to the membership for a vote, and a majority of those voting approve same. 

SECTION 4. Any member who refuses, fails or neglects to pay an assessment for a period of thirty (30) 
days after it has been duly authorized shall be dropped from membership in this Association. 

SECTION 5. Any member who has been dropped from membership in this Unit for non-payment of 
assessments shall before being reinstated pay to the Treasurer all delinquent assessments for each year or 
fraction thereof for which the member owes, as well as interest at the annual rate of six percent (6%). Any 
member having been reinstated must remain in good standing for a period of one (1) year before being 
entitled to any of the foregoing benefits. 

SECTION 6. Upon the death of any member in good standing, or such a member’s spouse, or a member's 
child (born alive) and under the age of eighteen (18) years, be it a natural child, a legally adopted child, 
or step-child (of a present marriage), or a member's child who is legally dependent upon the member 
because of a physical or mental disability, the Treasurer shall pay to the member (or to the spouse or 
executor if the member is deceased), a sum of money equivalent to ten (10) times the number of active 
members. This death benefit is to be delivered within forty-eight (48) hours of the notification of death. 
The total benefit paid shall be calculated by multiplying the number of active members times Ten Dollars 
($10.00). The PB&PA Unit #5 is then duly authorized to levy an assessment of Ten Dollars ( $10.00) 
per active member through payroll. Nothing in this Bylaw is meant to include retired members, either in 
the disbursement of monies or the levying assessment. 

  This By-Law is not meant to alter or affect the language or application of Article 12. 
 

ARTICLE 13 
Ratification of Contract Proposals 

SECTION 1. Ratification of a new contract proposal can occur in two manners: 

a) A minimum of 2/3 active members are present at presentation and a vote is called 
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for. A majority of those voting shall prevail; or 
 

b)  A forty-eight (48) hour vote secret vote shall be held with the hours and conditions 
governed by the PB&PA Board, a majority of those voting must approve to ratify 
the proposed contract. In extraordinary cases upon the member(s) request (e.g. such 
as where there is a last minute deployment of MFFT, etc.) the Board may, but is 
not required to, arrange a technique for remote voting. so long as the integrity of 
the process is not compromised. 

 
ARTICLE 14 

Secondary Employment 

SECTION 1. The Off Duty pay scale for PB&PA approved off duty jobs will be set and amended by the 
Board as circumstances merit. The membership will be notified of all changes. 

SECJ'ION 2. Any member who signs up to work an off-duty job is obligated to fully perform the duties 
of the assignment or secure another member to fulfill the commitment. If a member signs up for an off-
duty job, and because of the member's lack of diligence the job goes unperformed. the offending member 
shall not be allowed to sign up for any Benevolent off duty jobs for a period of up to one (1) month. For 
any subsequent such failure within one (1) calendar year of the previous failure, a penalty of up to a two 
(2) month suspension may be imposed. For continuing off duty employment problems the Board may 
increase the penalty, so long as the action taken is not arbitrary and capricious. 

 
ARTICLE 15 

Conflict of Interest Policy for PB&PA Unit #5  
 

Article I 
Purpose 

The purpose of the conflict of interest policy is to protect this tax-exempt Association's 
(Springfield Police Benevolent and Protective Association, Springfield Unit # 5, hereinafter referred to 
as “ the Association”) interest when it is contemplating entering into a transaction or arrangement that 
might benefit the private interest of an Officer of the Association or might result in a possible excess 
benefit transaction. This policy is intended to supplement but not replace any applicable state and federal 
laws governing conflict of interest applicable to nonprofit and charitable Associations. 

 
 

Article II 
Definitions 

 
1. Interested Person 

 
Any Director, Officer, or Member of a committee with governing board delegated powers, who 

has a direct or indirect financial interest, as defined below, is an interested person. 
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2. Financial Interest 

A person has a financial interest if the person has, directly or indirectly, through business 
investment, or family: 

a. An ownership or investment interest in any entity with which 
the Association has a transaction or arrangement: 

b. A compensation arrangement with the Association or with any 
entity or individual with which the Association has a transaction or 
arrangement; or, 

 
c. A potential ownership or investment interest in, or compensation 

arrangement with any entity or individual with which the Association is 
negotiating a transaction or arrangement. 

Compensation includes direct and indirect remuneration as well as gifts or favors that are not 
insubstantial. 

A financial interest is not necessarily a conflict of interest. Under Article III, Section 2, a person 
who has a financial interest may have a conflict of interest only if the appropriate governing board or 
committee decides that a conflict of interest exists. 

 
Article III 
Procedures 

 
1. Duty to Disclose 

 
In connection with any actual or possible conflict of interest, an interested person must disclose 

the existence of the financial interest and be given the opportunity to disclose all material facts to the 
Officers and members of committees with governing board delegated powers considering the proposed 
transaction or arrangement. 

2. Determining Whether a Conflict of Interest Exists 

After disclosure of the financial interest and all material facts, and after any discussion with the 
interested person, he/she shall leave the governing board or committee meeting while the determination 
of a conflict of interest is discussed and voted upon. The remaining board or committee members shall 
decide if a conflict of interest exists. 

 
3. Procedures for Addressing the Conflict of Interest 

a. An interested person may make a presentation at the governing 
board or committee meeting, but after the presentation, he/she shall leave the 
meeting during the discussion of, and the vote on, the transaction or arrangement 
involving the possible conflict of interest. 
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b. The President of the governing board or committee shall, if 
appropriate, appoint a disinterested person or committee to investigate alternatives 
to the proposed transaction or arrangement. If the President has the potential 
conflict, the Vice President shall be the person who shall so appoint. 

c. After exercising due diligence, the governing board or committee 
shall determine whether the Association can obtain with reasonable efforts a more 
advantageous transaction or arrangement from a person or entity that would not 
give rise to a conflict of interest. 

 
d. If a more advantageous transaction or arrangement ice not reasonably 

possible under the circumstances not producing a conflict of interest, the governing 
board or committee shall determine by a majority vote of the disinterested officers 
whether the transaction or arrangement is in the Association's best interest. for its 
own benefit, and whether it is fair and reasonable. In conformity with the above 
determination, it shall make its decision as to whether to enter into the transaction 
or arrangement. 

 
4. Violations of the Conflicts of Interest Policy 

 
a. If the governing board or committee has reasonable cause to believe 

a member has failed to disclose actual or possible conflict of interest, it shall inform 
the member of the basis for such belief and afford the member an opportunity to 
explain the alleged failure to disclose. 

b. If, after hearing the member's response and after making further 
investigation as warranted by the circumstances. the governing board or committee 
determines the member has failed to disclose an actual or possible conflict of 
interest, it shall take appropriate disciplinary and/or corrective action. 

 
ARTICLE 16 

WHISTLE BLOWER POLICY 

The PB&PA Unit #5 and the Executive Board encourages members to come forward with any 
credible information on illegal practices er violations of adopted policies of the Association. Any member 
with such information should request to meet personally, and in confidence, with the President and Vice- 
President at the same time; and convey that information to the two. If the member is complaining of 
conduct on the part of the President or Vice-President. then the Secretary may be substituted fer the officer 
complained of. 

The non-implicated Board members will investigate the allegations and take any corrective action 
deemed necessary. Retaliation against the reporting member in any form is prohibited. Any reports of 
retaliation against a reporting member will be investigated by the Board and appropriately dealt with. 

 
ARTICLE 17 

Document Retention Policv 
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It is the policy of the Association to retain useful documents only as long as reasonably necessary. 
Rather than provide varying time periods for various categories of documents. The Association shall 
retain all documents worthy of historical value for a minimum period of ten (10) years. at which time 
same may be destroyed under the supervision of the Executive Board. 

 
ARTICLE 18 

Political Action Committee Guidelines and Procedures 
 

Section 1 - Goals 

The decisions of members of our local government directly affect our profession of law enforcement. It 
is the goal of the PBPA Unit #5 Political Action Committee (PBPA-PAC) to educate both our members 
and elected officials of issues that directly affect our profession. It is also a goal of the PBPA-PAC to 
show support to candidates by announcing publicly that we support the candidate or by financially 
contributing to the candidates’ campaign. The PBPA-PAC will not be affiliated with any political party. 
The PBPA-PAC plans on generally only financially supporting candidates running for municipal office in 
Springfield, Illinois, but other candidates may be supported by approval of the executive board after 
recommendation by the PAC. 

 
Section 2 - Guidelines 

 
Committee - The Committee will be made up of 3 PBPA Executive Board Members (1 of which will be 
the Committee chairperson) and 2 at-large PBPA members as decided upon by the PBPA Executive Board. 
This is generally considered an unpaid committee and will be on a volunteer basis. The members will 
be on the Committee for two years. If there is a need to fill a position, the position will be filled prior to 
the next election filing date. 
 
A stipend shall be set by the PAC Chair of an amount up to $100 per month to be paid from the PAC 
account to members of the PAC, when deemed necessary for work rendered to the committee. The chair 
shall state the amount of stipend that is intended to be paid for the upcoming month of work for the 
committee. The chair shall determine the actual amount paid to each individual after the month is over 
based on actual work rendered. The stipend will be paid by the treasurer within (30) days of the 
conclusion of such month. The executive board may override stipend payments and amount by majority 
vote if a concern/objection is brought forward by any executive board member. 
 
The PAC Chair shall be appointed by the President, and along with any PAC member may be removed 
by a majority vote of the Executive Board. Accounting and records of PAC expenditures shall be 
maintained by the PAC Chair, and subject to inspection on demand by any member of the PAC or 
Executive Board. 
 
The PAC shall conform to the disclosure, administration, and reporting requirements required by law. 
Failure to abide by those rules/laws can result in immediate removal as PAC Chair. The PAC Chair may 
delegate this responsibility, but bears responsibility ultimate responsibility for its completion in 
conformance with this bylaw. 

Purpose - It is the primary purpose of the PBPA-PAC to generally only support local candidates 
campaigning for municipal elected position. The PBPA-PAC may also choose to support a candidate 
running for state or federal elected position. However, if it is chosen to support a candidate at the state or 
federal level, a lobbyist will be used. The lobbyist will be selected by the PBPA Executive Board if funds 
are available. 
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Local support will be determined using the following steps: 

 
1. PBPA members can forward any information about candidates alter the filing date. 
2. All candidates for local office will be sent a questionnaire to be returned within a 
determined date. T h e questionnaire will be comprised of questions determined to be 
relevant at the time by the committee. 
3. Committee members will discuss the candidates' answers. 
4. Committee members will recommend any potential candidates that are agreed 
upon by a majority of the Committee as being worthy of financial support from the 
PBPA. 
5. The Executive Board of PBPA Unit 5 will determine by majority vote if financial 
support will be given to the candidate. 

Section 3 – Procedure 
  The PBPA-PAC Chairperson will solicit PBPA Unit 5 members who desire to be an at-large Committee 
member. The PBPA Executive Board will vote to select 2 at large members of those that show interest. In 
the event there are not enough volunteers, the decisions will be made by the Executive Board with the 
input given to them by the members. 
 

a. Committee Meetings 

Meeting of the PAC Shall be determined by the PAC Chair as necessary for ongoing political activities. The 
committee may operate on an as-needed basis without activating members from the at-large membership. 
However, during an active election/campaign cycle, at-large members will be solicited and added for the 
candidate endorsement process. 

 
b. Disbursement of Funds 
Money donated to candidates will be made payable to the candidate's campaign fund. Donations can 
also be made through fund-raisers. golf outings, etc. but, Executive Board members or PBPA-PAC 
members may not participate in the event based on the donation given to the event by the PBPA-PAC. 
Funds from the general fund may be disbursed to supplement the PAC at the request of the PAC Chair, 
as approved by a majority vote of the executive board. Funds from the PAC account can be spent as 
determined to be reasonable by the PAC, subject to the reporting, contribution and disclosure 
requirements of law and these bylaws. 

 
c. Questionnaire  
Questionnaires will contain questions that are pertinent to the issues at the time of the election. The 
questionnaire will be mailed to the candidates. 

d. Types of Support 

Prior to a decision to support a particular candidate, that candidate will be given an opportunity to 
speak to the PBPA membership at a bi-monthly meeting. 

After an agreement to support a particular candidate, the PBPA Unit #5 will provide support through 
donations to the candidate‘s campaign fund, show vocal support through social media, and assist 
candidates as determined appropriate, consistent with applicable Department general orders and state 
laws. 
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